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GENDER MAINSTREAMING IN IOCAI 
DECISION-MAKING IN POUND
One of the principles of gender equality as promoted by the EU is implementation of the horizontal policy 

in which issues related to gender equality will be taken into consideration not onty in all policy fields, but 
also at all levels of governance i.e. supranational, national, regional and local. The report aims to present the 
local activities in ?oland in the field of gender mainstreaming in the wider context of the existing policies 
and governmental activities. It is divided into three parts. In the first, I will present the general background 
regarding gender equality in ? ه1هس  and the impact of?oland’s accession to the European Union (EU) on the 
gender equality provisions in the country. In the second part, I will present the general ةاهآرءللن1؛ااه  on gender 
mainstreaming in ?oland. Its development, successes and limitations. In the final section, I will present how 
gender mainstreaming is (non)adopted at the local level, showing also actors, institutions and initiatives aiming 
at promoting this idea. I will also present the two examples of good practices.

Setting the Scene-Gendering Post-1989 Transformation in Poland
The foil of communism initiated all-encompassing changes in tire social, political and economic dimensions 

of the ?olish society. These changes had also clear gendered dimension as the exclusion of women fiom 
political, economic and social sphere feahrred in the post-socialist transformation. In foe first elections to the 
Sejm in ? ه1رس 13 % of representatives were women, and in foe second term (in 1991-1993) just 10%. The 
first Solidarity government had just three women, administering foe Polish National Bank, foe Antimonopoly 
Office and the Government ?lenipotentiary for Women and Families, which was dismissed as unnecessary 
in March 1992 (Sawa-Czajka, 1996). Also, foe rise in the unemployment in ?oland, even if affecting both 
men and women, was more visible among foe latter group. This can also be associated wifo foe differentiated 
responses to unemployment. Whereas women were ‘more likely to be discouraged and become homemakers’, 
men, reacquiring foe traditional masculine role of breadwinner, were more active and ‘tended to collect 
unemployment benefits (and probably seek jobs on the informal labour market) and/or take early retirement 
or permanent sick leave’ (Fodor, 2005, p. 21). In the process of reestablishment of the new democratic state, it 
became very clear that it “excludes or marginalises women from definitions and constructions of independence, 
liberation and liberty” (Moghadam, 1995, p. 336) and the whole transformation revealed ‘a visible measure of 
the mascuhnism at the heart ofWestern democracy’ (Watson, 1993, p. 485).

During the transformation in 1990s gender roles became defined through the two dominant models. The 
first defined gender roles in traditional ways and was linked to entimentalisation of home and family. In 
such a picture women were assigned to foe private sphere as mothers and carers, whereas men needed to 
be bread-winners. Data from foe 1990 edition of the European Values Study (EVS) illustrates high public 
acceptance of such views. The majority of foe population showed a strong commitment to family and 
religion and a traditional perception of gender roles and identities. In the perception of most respondents 
(75.2%), women need children in order to be fulfilled, and 88% agreed or agreed strongly wifo foe statement 
that women want children and home. Furthermore, 63.4% agreed or strongly agreed that being a housewife 
is as fulfilling as having a job (EVS, 2011). Second model produced an alternative model of femininity and
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masculinity. It stemmed from a broader process of transition to market economy, related to the prevailing 
value attached to individualism and the openness of the mass media. The vision of the self-sacrificing 
mother committed to the family and the community was complemented in the 1990s with the emergence of 
a new representation -  sexualised female bodies complying with the hegemonic beauty model (Bator, 1998; 
Marody and Giza-Poleszczuk, 2000).

The post-1989 transformation also initiated a dynamic development of civil society organisations, 
including various women’s organizations1. Their activities covered various types of actions. Some groups 
filled the gap left by the state in welfare and social services during the transformation processes (Sawa- 
Czajka, 1996; Einhom and Sever, 2003). Others devoted their activities to lobbying for women-ffiendly 
policies and enhancing descriptive and substantial representation of women in formal politics. The Pre- 
Election Polish Women’s Coalition serves as a good example. Founded by various women’s organisations, 
it organised support for women candidates for parliament and local authorities. The aim was to strengthen 
representation of women at all levels. The increased number of women in the Sejm and Senate -  up to 20% 
and 23% respectively in the 2001 round -  is seen as a result of the Coalition’s activities (Nowosielska, 
2004). Some groups devoted their activities to struggle for reproductive rights (Nowicka, 2007). There were 
also various groups with a conservative agenda, demanding total ban on abortion or working on promotion 
of traditional values. The appearance of various formal and informal groups indicated the growing collective 
agency of women, but also expressed the redefinition of political processes in the Polish context. In other 
words, civil society channelled women’s political activism in the context of closed opportunities in the 
formal politics. Since then, feminist organisations, often in coalition with female politicians, have become 
the most persistent advocates of women rights in Poland.

Women, Men and Gender Equality in Poland -  Recent Trends
Since the beginning of 2000s we have witnessed various positive developments regarding the social, 

political and economic position of women. The changes are noticeable at the level of social attitudes. The 
public polls indicate a positive trend in support of gender equality. Data confirms the growing support for equal 
participation of women and men in political and economic life and in the labour market (Boguszewski, 2013; 
Omyla - Rudzka, 2013) as well as for equalitarian views regarding the family and private life. However, these 
polls also reveal that support for such issues is higher among women. Since the beginning of the 2000s we can 
also see a growing presence of women in the political and economic spheres at both national and local levels. 
The positive trends in politics at least partially result from the quota system introduced in 20112. This translated 
into a visible change in the descriptive representation of women (see tables 1 and 2). From September 2014 
up to December 2017, we had two female prime-ministers (Ewa Kopacz from Civic Platform (PO) 2014-2015 
and Beata Szydlo from Law and Justice (PiS) 2015-2017).

Other trends, however, balance the optimism. Much smaller progress is visible in the Senate (Upper 
Chamber), where, due to the majoritarian system of election, no quotas apply. Also, a clear disproportion in 
chairpersons leading the standing committees in the Sejm shows the imbalance in distribution of political 
power (Druciarek et al., 2012, p. 27). The presence of women in executive power also remains at a low level, 
approx. 20% (the government of 2011 had 5 women out of 20 members, in 2 0 1 4 5  out of 19, plus a female ؛ 
prime minister; in the government from 2015-2017 6 women out of 27, plus a female prime minister; in the 
current government we have 6 women out of 22). In the civil service the top political positions are dominated 
by men, but on the administrative level women dominate, including the highest positions (Klejdysz, 2013). 
Women are also underrepresented on the boards of the main parties (below 20%) (Druciarek et al., 2012, p. 5). 
Furthermore, the descriptive representation does not translate to substantive representation i.e. representation 
of women’s interest. The case of the current parliamentary term proves the case. Despite the highest percentage

1 Commentators point to the abortion debate and (successful) attempts to impose a restrictive anti-abortion law at the beginning of 
the 1990s as the moment of the birth o f the Polish women’s movement, see: (Anderson, 2006, p. 113; Fuszara, 2006, p. 220)first, why 
there was a uniform emergence of equal opportunities legislation across East Central European states in the late 1990s and early 2000s 
and, second, why the speed of adoption varied across countries. The author deviates from a traditional comparative focus on domestic 
factors and instead treats her two case studies—Poland and the Czech Republic—as part o f an international system in which external 
actors can exert a simultaneous hut differential effect on domestic policies. The author argues that the European Union (EU.
2 It poses a requirement of at least 35% of female and male candidates in all electoral lists
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of women in Sejm since 1989 (27% of women), their political orientation (i.e. social conservatism) translates 
into the lack of support for gender equality initiatives and policies.1

Table 1. Percentage of female MPs in the Lower Chamber of Parliament

Parliamentary
term

of women %

1991-1993 10
1993-1997 13
1997-2001 13
2001-2005 20
2005-2007 20
2007-2011 20
2011-2015 23
2015-2019 27

Calculations based on (Druciarek et al., 2012).

1998 2002 2006 2010

Adopted from (Druciarek et al., 2012)
Similarly, in the economic sphere we can see ambiguous trends. On the one hand, Poland has a high 

number of women (women make up 34% of all entrepreneurs and around 30% of all employers) (Polska 
Konfederacja Pracodawców Prywatnych, 2012, p. 19). They are also well presented at low and middle levels 
of management (Lisowska and Sawicka, 2009, p. 19; Adamska, 2014). However, on the other hand, they are 
underrepresented in companies’ top positions (i.e. chairs of executive boards and members of executive or 
supervising boards) of the flagship companies operating in Poland. Therefore, the trends suggest the existence 
of ‘glass ceiling’ mechanisms.

Ambiguous trends regarding the presence and position of women and men are also visible in education and 
research institutions. The data confirms a relatively high number of women in academia -  43% among full
time academic teachers in 2012 (Central Statistical Office, 2013, p. 62). However, a closer look reveals that the 
higher in the academic structure, the lower the number of women (e.g. 43% of women among fully employed 
PhDs, but only 21% among professors) (Młodożeniec and Knapinska, 2013, p. 48). Also 52% of recipients

1 This is part of broader Law and Justice’s agenda. The government as well as parliamentarians on many occasions proved their reluc
tant attitude towards gender equality issues and women’s rights issues. Criticism of Convention on Preventing and Combating Violence 
against Women and Domestic Violence, reintroduction of prescription for day after pill as well as attempt to introduce the (even) stricter 
access to abortion illustrate these negative attitudes.

G ender M a in s tream in g  in Local S e lf-G overnm ent194



of ?hDs 2012 ط were female, but at the next level, that of so-called habitation, the proportion ehanges -  
there are only 38% of women (Central Statistical Office, 2013, p. 159). The disproportion is more visible in 
disciplines like science or engineering (ibid. 49). These trends clearly confirm the ‘leaking pipe’ mechanism in 
operation Furthermore, women are underrepresented among leaders of research projects (ibid. 50).

Gender Mainstreaming in Poland
Gender mainstreaming is seen as the main EU strategy to implement gender equality in the EG eountries 

and it
involves the integration o f a gender perspective into the preparation, design, implementation, monitoring 

and evaluation ofpolicies, regulatory measures andspendingprogrammes, with a view to promoting equality 
between women and men, and combating discrimination

Hte introduction of gender equality policies in Poland was in faet a result of the Poland’s accession to 
the EU2. This influence was already visible in the mid-1990s when the mechanisms of the EU conditionality 
started to shape the legal and institutional provisions for gender equality in the candidate countries. In addition 
to conditionality mechanism, the activities of women’s rights activists had impact on foe development and 
advancement of gender equality (Matynia, 2003, p. 503). The implementation of gender equality provisions 
was also a subject of contestation resulting from the iransitional backlash. In consequence, the whole process 
of transposing EU gender provisions took relatively long time (Anderson, 2006). Nonetheless, it resulted in 
implementing new or adjusting old policies as well as establishing institirtions responsible for monitoring 
and developing gender equality. The ofriee of Government Plenipotentiary for Equal Stales of Women and 
Men was established in 2001 in response to foe accession requirements. The aim of the office, as described 
in the founding documents, was to monitor and shape the Polish government’s policies on equal status of 
women and men as well as monitor and promote gender equality in wider society. The office’s affiliation was 
wifo the Prime Minister’s Office (‘Rozporządzenie Rady Ministrów z dnia 25 czerwca 2002 ٢. w sprawie 
Pełnomocnika Rządu do Spraw Równego Statusu Kobiet i Mężczyzn’, 2002). However, the office is located in 
the governmental sfructure. This makes it vulnerable to ideological orientation o fa  government in power. Wifo 
the government unwilling to pursue foe gender equality issues foe Plenipotentiary office may cease to fhnction 
or its aetivities may have only “ornamental” character. The former happened under foe Law and Justice ط 
2005. The latter was foe case when Elżbieta Radziszewska served as Plenipotentiary from right-central, but 
at the time sociafly-conservative Civic Platform (2007-2011). Also, the activities of Adam Lipiński, current 
Plenipotentiary nominated by conservative right-wing Law and Justice government (since 2015) has foe similar 
character. Changing foe office name to Plenipotentiary for Development of Civil Society and Equal Treatment 
can serve as an illustration of this change of orientation.

The position and competences of the Plenipotentiary were reshaped wifo passing a new law Act on the 
Implementation o f  Certain Provisions o f the European Union ٠« Equal Treatment (2010) which provided 
regulations regarding equal treatment on grounds of sex, race, efonieity, nationality, religion, beliefs, political 
views, disability, age and sexual orientation (Warat 2014, 10). Its tasks are related to implementation of 
governmental policy on equal treatment and create the National Action Plan for Equal Treatment, “a document 
specitying the objectives and priorities of equal treatment activities” (Grabowska, 2014, p. 7). However, the 
Act gave some of the “executive” and controlling powers in the area of equality to Ombudsman who is now 
responsible for representing victims, monitoring policies, providing independent policy analysis and evaluating 
government's progress in foe area of equal rights (ibid.). Critics point to some of foe problems related to 
division of responsibilities for equal policies beriveen rivo independent bodies. Firstly, foe Ombudsman’s role, 
as defined in foe Constitation is to respond to publie authorities’ violations, whereas majority of discrimination 
cases relate to private parties (Grabowska, 2014, p. 7). Secondly, foe additional duties assigned to this body were

1 See: http://eige.europa.eu/gender-mainstreammg/what-is-gender-mamstreaming
2 Various scholars are critical about the impact the EU had on candidate countries in the field of gender equality. It did change the exist
ing policies and institutional make-up, however, it did not translate to the change of social attitudes and practices. The commentators 
blame both the EU treating gender equality as a low-key policy, but also aspiring counties, because national regimes and institutions 
impacted the transposition of norms and policies to national contexts (Liebert, 2003; Guiraudon, 2008; Chiva, 2009, p. 108).
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not complemented with additional budget. Therefore, it seriously constrains the activities of the Ombudsman 
in this field (ibid.).

In the field of policy making, the EU accession resulted in the harmonisation of the domestic law with 
the European gender equality law provisions (equality directives) which resulted in various amendments 
of Labour Law and change to social security system (Zielińska, 2005, pp. 7-8). Similarly, the Act on the 
Implementation o f Certain Provisions o f  the European Union on Equal Treatment (2010) aimed to transpose 
some of the EU directives.1 However, its final draft has been heavily criticized. Firstly, critics stress that the 
new law provides protection based on a limited catalogue of discrimination (e.g. disability and sexuality 
were not included). Secondly, they point out that the new law has a limited applicability as it applies 
only to the sphere of economy and labour market, but excludes social services and healthcare as well as 
education. Thirdly, the scholars criticize the lack of clear division of duties between two bodies responsible 
for equality provisions (Grabowska, 2014, p.6-7). Finally, representatives of women’s NGOs also fear that 
such horizontal equality Act combining gender equality issues with other discrimination and minority issues 
will result in marginalization of the former (Zielińska, 2015, p. 126).

At the implementation level, Magdalena Grabowska shows that due to the lack of a separate budget, most 
of the governmental activities for equality between men and women were funded from the EU structural funds 
and addressed mainly gender equality issues in public or economic spheres, focusing almost exclusively 
on the situation of women in the labour market. Between 2002 and 2010 it focused on macroeconomic 
issues, balancing professional and family life through flexible employment and self-employment. There 
was a slight shift in orientation of the project in 2007-2013. Financed as part of the Operational Programme 
Human Capital, these projects were based on the understanding of gender as a horizontal measure within 
governmental activities and the activities aimed at implementing gender mainstreaming. One of the 
governmental projects “Gender mainstreaming as an instrument of change” (2008-2009) aimed at raising 
the awareness among the public administration employees and implementing the perspective of gender 
equality in the area of the social, political and economic activity of the state (Grabowska, 2014, p. 8). 
Similarly, “Equal Treatment as a Standard for Good Governance” (2010) aimed at implementing gender 
mainstreaming within public governance (Grabowska, 2014, p. 8). It established a national network of 51 
Coordinators for Equal Treatment in public administration offices as well as Voivode’s Plenipotentiaries 
for Equal Treatment. The responsibility of the latter was to implement and monitor the principle of gender 
equality as well as cooperate with the Plenipotentiary for implementation of governmental equal treatment 
policies as designed in the National Action Plan for Equal Treatment (Pełnomocnik Rządu do spraw 
równego traktowania, 2013, p. 4 1).2 The bottom up activities o f various non-governmental organizations 
complemented or even carried out the government’s activities aiming to implement gender mainstreaming 
in Poland. The areas and policies which the government (Plenipotentiary Office and Ministry of Labour and 
Social Policy) or/and women’s rights organisations addressed include3:

1. Combating gender-based violence
Introduction of the Act on Counteracting Family Violence (Sejm RP, 2005) and establishment of the 

National Action Plan on Counteracting Domestic Violence (Rada Ministrów, 2014);
Ratification of the Convention on Preventing and Combating Violence against Women and Domestic 

Violence.

2. Changes in the field of reconciliation of family and work
Extension of paid leave for parents -  introduction of parental leave of 26 weeks on top of the basic maternity 

leave of 26 weeks, plus introduction of paternity leave -  up to two weeks;
Introduction of programmes aiming to develop pre-school and nursery centres (e.g. the ‘Maluch’ programme 

subsidising new initiatives for children under the age of three4, implementation of the programme guaranteeing 
all children aged 3-6 places in public pre-schools by 2017 (Ministerstwo Edukacji Narodwej, 2013, p. 13)

1 The bill, passed in December 2010, implemented the following directives: 86/613/ e e c ,  2000/43/EC, 
2000/78/EC, 2004/113/EC, 2006/54/EC.
2 See https://www.spoleczenstwoob3rwatelskie.gov.pl/rowne-traktowanie-standardem-dobrego-rzadzenia
3 Adopted from (Zielińska, 2016)
4 Ministerstwo Rodziny, Pracy i Polityki Społecznej, Żłobki, accessed 10 April 2016, http://www.zlobki.mpips.gov.pl/.
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3. Fighting gender stereotypes
Various social campaigns aiming to raise awareness regarding social problems (e.g. violence against 

women, domestic violence) as well as to challenge the existing stereotypes regarding the role of women in 
the public sphere (e.g. promoting equality at work, fighting discrimination of women on the labour market) 
(Kicińska, 2012).

4. Policies aiming at strengthening political and public participation of women
Introduction of a quota system to the electoral lists in local and national (to Sejm, Lower Chamber) elections 

initiated by Congress of Women (Sejm RP, 2011);
Initiatives to strengthen the presence of women in top positions of companies (Dobre praktyki w zakresie 

doboru kandydatów na członków organów spółek o kluczowym znaczeniu dla Skarbu Państwa - Aktualności - 
Ministerstwo Skarbu Państwa, no date; Ministerstwo Skarbu Państwa, 2013)

5. Introduction of gender mainstreaming
Preparing various reports mapping the situation of women and men in different areas of public life, studying 

good practices, training for managers and preparation of recommendations for changes (Departament Analiz 
Ekonomicznych i Prognoz Ministerstwa Pracy i Polityki Społecznej, no date; Pełnomocnik Rządu do spraw 
równego traktowania, no date).

The current government of Law and Justice (in power since 2015) due to its ideological resistance towards 
the issue of gender equality has so far slowed down the process of implementation of activities and policies 
related not only to gender equality, but more broadly, to equality. As I mentioned, the change of the name of 
the Plenipotentiary office reflects this reorientation.

Gender Mninstreeming at the local level
The EU recognizes the significance of gender mainstreaming at the local level. The support from European 

Commission for an initiative of the Council of European Municipalities and Regions (CEMR) to launch the 
European Charter for Equality of Women and Men in Local Life (2006) serves as a proof of this commitment. 
The Charter established the main principles, steps and areas for promoting and implementing the gender equality 
at the local level. By signing the Charter, the local and regional actors make a commitment to “the principle 
of equality and are encouraged to implement policies and concrete actions in cooperation with institutions and 
organizations in their territories”.1

The importance of implementation of gender equality at the local level is also recognized in the Polish context 
as stated in the National Action Plan for Equal Treatment (2013-2016). The office of previous Plenipotentiary 
carried out a project aiming at promoting the idea of equal treatment among local and regional authorities (i.e. 
series of trainings, seminars as well as information materials). The project ended with producing a handbook 
for “Equal Treatment in Public Administration. Regional and Local Dimension” (2014) (Brzezińska, Jonczy- 
Adamska and Pawlęga, 2014). The establishment of the network of Voivode’s Plenipotentiaries for Equal 
Treatment is also part of this promotion of gender equality at the local and regional level. However, in practice 
the level of promotion and implementation of gender equality by the administration at the local level remains 
rather low. Between 2010 and 2013 the Feminioteka Foundation led the project “Equality as a Standard of 
Good Local Government”. It aimed to monitor the activities of local government directed at equality policies 
(including gender equality) and showed that this is treated as a low-key policy issue. In 2010 only 12 local 
governments out of 88 had any activities directed at promoting equality policies. Only in one of three, there 
was an official/dedicated person responsible for shaping and implementing such policies. In only about 22% 
of local governments there was a training on equality issues. However, in 58% cases there was cooperation 
between a local government and organisations working and representing the disadvantaged groups (Rawłuszko, 
2014, p. 196). The research identified three main obstacles for realisation of (gender) equality at local level. 
Firstly, the research points at lack of knowledge and awareness among officials. Secondly, it identifies lack 
of sufficient funds for preparing and implementing such policies. Thirdly, there is lack of organisational 
and structural resources as well as time allocated for dealing with equality issues. Also, the attitude of the 
management matters. Finally, there is a differentiation in treatment of different groups -  the discrimination

1 See: http://www.charter-equality.eu/the-charter/lobservatoire-europeen-en.html
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and problems of some are recognised and there are some activities aiming at dealing with the problems (e.g. 
mothers with children), other groups (e.g. LGBT, religious minorities) stay invisible. The personal attitudes 
and knowledge of local officials influence this differentiation (ibid. 203). The low involvement of local and 
regional governments in the activities aiming at promotion of gender equality may be also reflected by the fact 
that only two rather small cities signed the European Charter for Equality ofWomen and Men in Local Life -  
Nysa in 2008 and Alaksandrow Kujawski in 2012.

As in the case of gender equality generally, foe crucial actors pushing for more (gender) equality at foe 
local level are NGOs. 1 would like to briefly present two cases/good practices from their initiatives.

"Equality asaStandard of Good local Governmenr
FeminiotekaFoundation,based on the outcomes of their research, prepared ق handbook for local government 

officials sharing good practices and also helping foe local government officials to plan, develop and implement 
equality policies at the local level. It consists ofthree elements -  Equality Standard, Equality Index and related 
programme of trainings/seminars. The Equality Standard is a description of an ideal model for folfilling foe 
gender equality policies at foe local level. It consists of 10 rules (Czerwińska et al., 2013, p. 48):

1. Equality policy -  equality perceptive needs to be included in all activities of the local government.
2. Knowledge س competences - authorities know and recognise foe importance of equality policies س 

prevention of discrimination.
3. Institutional arrangements -  foe local government sets the team or people who are responsible for 

equality polieies.
4. Planning -  foe local government monitors foe situation of people prone to discrimination, identify foe 

barriers and its own abilities to work in these areas.
5. Tools -  foe local government prepares and implements a periodical action plan for equality which sets 

out authorities* alms in this area.
6. Consultation and participation -  local government consults the residents on its activities, in particular 

foe r^aresentatives of potentially excluded groups as well as foe groups and organizations acting on behalf of 
such people.

7. Education and information -  local government educates and informs local residents to prevent 
discrimination

8. B udget-the local government designates foe financial means for implementation of equality policies.
9. Monitoring -  foe local government monitors the implementation of the accepted action plan for equality 

policies.
10. Evaluation -  foe local government evaluates the effects and implementation of equality policies.
Handbook also presents Equality Index -  a tool (also in on-line version) for the local government's self-

evaluation against the Equality Standard. It enables to identify if and in which areas the governments is doing 
well and where it needs to firrther develop its equality activities and policies. The handbook offers also a 
programme of equality and ؛mtidiscrimination trainings compatible wifo foe Equality Standard and Equality 
Index as well as a set of expert opinions and analysis (Czerwińska et al., 2013, p. 49)

Krakow’S Antidiscrimination Network
Another example of good practice is foe project coordinated in Krakow by Autonomia Foundation, an 

NGG devoted to equality issues. In 20111-2014 they established Krakow’s Antidiscrimination Network 
(Krakowska Sieć A ^dystaym inacyjna)؛. The aim of the Network was to monitor activities of Krakow’s 
local government in foe field of planning of social policy and city’s budget from foe perspective of equality. 
They reviewed foe city’s development and strategic documents to see if these documents take into account 
equality principles. The Network also reviewed foe consultation strategies of the city to see if  the authorities 
coordinate foe policies related to equality issues wifo the groups that are benefiting or are affected by such

1 The following organizations also took part of the Network: Fundacja Autonomia, Fundacja Przestrzeń Kobiet, Towarzystwo Inter
wencji Kryzysowej, Instytut Socjologii UJ, Centrum Ewaluacji i Analiz Polityk Publicznych UJ, Instytut Ekonomii i Zarządzania UJ, 
Federacja Anarchistyczna and Fundacja Równość.org.pl.
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policies. They also analysed if NGOs cooperating with the city take into account equality issues. ٨ part 
of the evaluation process was to see how the city’s budget is prepared and if it takes equality issues into 
account. The project was carried out in 2012 and in 2014. The monitoring serves as a basis for preparing 
recommendations for Krakow’s authorities.
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